Worksite Health Promotion Checklist

The purpose of this checklist is to assess the favorability of the corporate environment for successful implementation of worksite health promotion and activities.
Is there a written worksite wellness program policy in place?


Yes _______           No ________        When will there be __________
A Well Workplace Environment


Breaks allowed   Yes _____    No _____    Restrictions? ___________

Plan to respond to cardiac events   Yes _____    No _____


Emergency Response Training   Yes _____   No _____


Safe walking paths outside the worksite   Yes _____   No _____


Refrigerator for employee food storage  Yes _____   No _____


Showers or changing facilities, lockers   Yes _____   No ______


Drinking water available throughout the day   Yes _____   No ______
Is there a representative committee to oversee Worksite Wellness Programs with a designated coordinator?


Contact person ___________________________________

Teams 

Is there upper management support?


Budget for employee health promotion

Upper management participation

Health Risk Assessment, Health Screening

Needs assessment…see attached sheet
Services desired…see attached list

Further services desired?  Lifestyle choices, etc.

Specifics of the physical fitness program

Days ________________   Time ___________   Start Date ___________

Location ______________________________

Specifics of the nutrition program

Do all employees have internet access outside of work   Yes  _____   No _____

If not, supply paper nutrition information and food log.

Advertising the Program to employees


Promote and encourage employee participation

Cross promotion – any joint ventures currently in place?  Explain

Orientation, Health Fair, of Event Kick-off

Goals of the company – S.M.A.R.T.

Individual goals – in connection with baselines


Other activities: purpose, dates and times
Sign up interested employees


Designated contact person to receive sign up info
Weekly Reminders, Newsletter and email articles


Awareness and education messages
Schedule a half-way there event at 6 weeks

Recognize employee accomplishments
